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Part A

Data of the Institution

1. Name of the Institution

KLE SCCI ETY' S S. V. S. BELLUBBI
COMMERCE COLLEGE

Name of the head of the Institution PROF. MARUTI. A. DOVBAR
Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08330222311

Mobile no. 9483271969

Registered Email

kl esvsbel | ubbi col | ege@nai | . com

Alternate Email

svshcsi gac2021@mnei | . com

Address KLE's S. V. S. Bellubbi Arts and
Conmer ce Col | ege Bus stand Road
Saundatti-591126 Di st. Bel agavi

City/Town Saundatti

State/UT Kar nat aka

ARTS AND




Pincode

591126

2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Arundhati F. Badam
Phone no/Alternate Phone no. 08330222311

Mobile no. 9986049733

Registered Email

kl esvsbel | ubbi col | ege@nuai | . com

Alternate Email

svsbhcsi gac2021@mnei | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. Kkl esvsbcs. edu. i n/ kl esvsbc
sfil es/ SVS¥%?0BELL UBBI %20AQARY®20%202018-
19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://kl esvsbcs. edu. i n/kl esvsbesfil es/
Cal ender %200f %20event s¥%®02019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
2 B 2.64 2010 04- Sep- 2010 15- Sep- 2015
3 B++ 2.78 2016 16- Sep- 2016 15- Sep- 2021
6. Date of Establishment of IQAC 01- Cct - 2004

7. Internal Quality Assurance System



http://www.klesvsbcs.edu.in/klesvsbcsfiles/SVS%20BELLUBBI%20AQAR%20%202018-19.pdf
http://www.klesvsbcs.edu.in/klesvsbcsfiles/SVS%20BELLUBBI%20AQAR%20%202018-19.pdf
http://www.klesvsbcs.edu.in/klesvsbcsfiles/SVS%20BELLUBBI%20AQAR%20%202018-19.pdf
http://klesvsbcs.edu.in/klesvsbcsfiles/Calender%20of%20events%202019-20.pdf
http://klesvsbcs.edu.in/klesvsbcsfiles/Calender%20of%20events%202019-20.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Conpet ati ve Exam Coachi ng 21-Jan- 2020 80
1
Voter's Registration 09- Jan- 2020 150
Programme for students 1
Fil m show and interaction 04- Cct - 2019 80
1
Traffic Awareness 25- Sep- 2019 85
Pr ogr amme 1
Vot ers' Literacy 04- Sep- 2019 120
Awar eness Programme 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
00
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

El ectrol Literacy Awareness Progranme



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8940_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8940_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8940_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8940_Minutes.pdf

Fil mshow & i nteraction

“Bel aki na Ki ndi”

State Level Online Essay Conpetition

State Level

Wor kshop on Sel f Managenent to Enhance Adni ni stration

State Level Workshop on 2020 Revi sed

Accredi tation of Hi gher Educational |

NAAC gui del i nes for Assessnent and
nstitutions

View File

13. Plan of action chalked out by the IQAC in th

e beginning of the academic year towards Quality

Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Sadbhavana Di vas Achi eved

State | evel Online Essay conpetition Achi eved

State Level Workshop on Self Managenent [Achi eved

to Enhance Admi nistration

State Level Workshop on 2020 Revi sed Achi eved

NAAC gui del i nes for Assessnent and

Accredi tation of HEl

Col l ection of Flood Relief Fund Achi eved

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC Executive Conmittee 29-Cct - 2020

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 30- Sep- 2019
17. Does the Institution have Management Yes
Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8940_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/8940_Quality.xlsx

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Qur col |l ege does have Managenent
Informati on System The institution is
havi ng Theorem Technol ogy for students,
Tally ERP 9.0 Version and for aided
staff HRMS Governnent Sal ary Software.
People Wirks is Salary Software from
whi ch the salary indents generation and
subm ssi on of nmanagenent recruited
staff nenbers and gets approval for
mont hly salary. Tally ERP 9.0 Version
is used for noney transactions such as,
preparing receipts and paynments, incone
and expendi ture, bal ance sheet, day
book, bank reconciliation and

synchroni zation with head office

Bel agavi . Theorem Technology is Ofice
Aut omation software prepares nerit |ist
and final selection list of adm ssion.
It also prepares various fee receipts
such as admi ssion registration fees,
bonafi de certificate and study
certificate fees. HRVS Govt. Software
is used to preparing UGC Staff Menber
Sal ary, earned | eave encashnent and
other bills. 1. Students MSis

mai ntai ned for the database of student
adm ssion, fees, personal details, and
contact details. 2. Ofice automation
mai nt ai ns teachers’ database, financial
transactions and | eave novenents. 3.
Rani Channamma University OASI S

dat abase of our institution is

mai nt ai ned for Teachers (Exam nation
Eval uation rel ated) database. It also
mai ntai ns I nternal Assessnment Marks of
all degree students. 4. |LMs software
mai ntains the |ibrary database. CQur
col | ege does have Managenent
Information System The institution is
havi ng Theorem Technol ogy for students,
Peopl e Wirks Sal ary Software for aided
staff, Tally ERP 9.0 Version and HRMS
CGovernment Sal ary Software. Theorem
Technol ogy is Ofice Autonation
software prepares nerit list and final
selection list of admission. It also
prepares various fee receipts such as
adm ssion registration fees, bonafide
certificate and study certificate fees.
Peopl e Wirks is Salary Software from
whi ch the salary indent of subm ssion
of managenent recruited staff menbers
and get approval for nonthly salary
Tally ERP 9.0 Version is used for noney
transactions such as, preparing

recei pts and paynents, incone and
expendi ture, bal ance sheet, day book




bank reconciliation and synchronization
with head office, Belagavi. HRVS CGovt.
Software is used to preparing UGC Staff
Menber Sal ary, earned | eave encashnent
and other bills. 1. Students MS is

mai ntai ned for the database of student
adm ssion, fees, personal details, and
contact details. 2. Ofice automation
mai nt ai ns teachers’ database, financial
transactions and | eave novenents. 3.
Rani Channanma University QASI S

dat abase of our institution is

mai nt ai ned for Teachers (Exam nation
Eval uation rel ated) database. It al so
mai ntai ns I nternal Assessnent Marks of
all degree students. 4. |ILMS software
mai ntains the |library database. Coll ege
has augnented teaching aids |ike LCD
Computers, Smart Boards, and Laptop.
Library is strengthened with sufficient
study materials. Library is also

provi ding the services of | NFLI BNET

NLI ST. A digital library equipped with
5 systens to help the students to
access ejournals. W provide CDs and
DVDs related to conpetitive

exam nations. Al the teachers have
adopted skills on conputer know edge
and are using optimally the technol ogy
based teaching as and when essenti al
The wifi facility is available for
students to access academ c tinme table,
cal endar of events of the coll ege,

exam nations and results of the
University etc. An exclusive AV room
hel ps the students to watch the videos
to facilitate their academc

per f or mance.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college follows the curriculum prescribed by Rani Channanmma University
Bel agavi. Qur college is currently foll ow ng mechanismfor an effective
delivery of curriculumafter re-opening of the college. The syllabi are

approved by the Board of Studies (BOS) of Rani Channanma University, Bel agavi

The staff nenbers contribute in BOS and interact with authorities in Board of
Studi es and University Departnents for the effective execution of the

curriculum | QAC prepares cal endar of events for the entire acadenic year. Al

t he departnents chal k out academ c cal endar. Accordingly a plan of action and
its inmplenentation take place under the supervision of the head of the

institution. On the re-opening day of the college, a staff neeting will be held

and detail ed di scussions nmade regarding the effective inplenentation of the




curriculum Various conmittees were fornmed to carry various responsibilities.
Al'l the head of the departnents are informed to carry their academc
responsibilities and also to maintain their academnm c records regarding the

curriculum For overall quality enhancenent teachers are notivated to
wor kshop, conferences, refresher course and orientation

participate in sem nar,
course etc. teachers are notivated to participate in research and extension
| ecture series exchange program These are then subnitted to the

activities,
The conmttee further consolidates this and

pl anni ng and devel opnent conmmitt ee.
further addition of internal test, termend exanination, and university

exam nation and co- curricular activities are nade. The plan is further put in

the neetings with HODs then in | QAC neetings. The plan is then finalized.
Institution strives hard for the effective inplenentation of the curriculum 1)
Time Table settings 2) Distribution of syllabus 3) Individual schedule fram ng
4) C assroom arrangenent. Execution of the action plan is done through 1)
Denonstrations 2) Animation shows 3) Field experinents 4) Audio-Visual aids 5)
Films 6) Teaching aids nodels, maps 7) Renedi al teaching Syllabus nonitoring
commttee at departnmental level is effective and nonitors through 1) Test,
Tutorials 2) Quality Inprovenent Program 3) Sem nars 4) G oup Discussions The
| QAC i ssues regular notices and direction to all the Head of the department’s
at the nonthly review neeting are held regarding the curriculumsuch as 1)
chal k and tal k nethod. 2) PPT-CHP 3)ICT —Enabl ed teaching | earni ng nethod 4)
use of nodels and charts for effective lecture delivery 5)Dictation of class
notes by teachers 6) conduct of periodical internal exam nations 7) group
di scussion in the class room 7) Sem nar by the student 8) paper presentation

by the students 9) Field work 10) Project work 11) Visits and education tour
are conducted regularly. 12) Short filnms, videos, role play, case studies are
Institute collects feedback by the students.

al so conducted 13)

1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Kannada Ni | 01/ 08/ 2019 30 Enpl oyabi | Witting
Witting and ity for CET and Comunic
Conmmuni cati o conducted by ation skills
n skills Kar nat aka
State Govt.
for
recruitment
and entrepre
neurship in
tourism
Sel f Hel p Ni | 01/ 08/ 2019 30 It hel ps To
Groups for self under st and
enpl oynent . t he new
schemes and
progr ames
Rur al Ni | 01/ 08/ 2019 30 It gives I't hel ps
Devel opnent awareness to the nenbers
and t he nenbers about the
Punchayat and the functi oning,
Raj rural people proceedings,
I nstitutions about the schemes of
functioni ng t he
and schenes CGover nnent
of PR Is to the

PRI’ s, which



Human Ni |
Ri ghts
Spoken Ni |
Engli sh
Busi ness C Ni |
omuni cati on
Skills
St udy of Ni |

I nscriptions

Conput er Ni |
literacy

01/ 08/ 2019 30
01/ 08/ 2019 30
01/ 08/ 2019 30
01/ 08/ 2019 30
01/ 08/ 2019 30

It gives
t he enpl oyab
ility to the
soci al
workers to
fight
agai nst the
vi ol ati on of
Human Ri ghts

Enpl oyabi |
ity and Entr
epr eneurship

Enpl oyabi |
ity and Entr
epr eneurship

Enpl oyabi |
ity Survey
of Archeol og
i cal
Depart nent
and Gui des

Enpl oyabi |
ity for Arts
students

gi ves the

political
awar eness to
the peopl e.

Awar eness
about the
| ndi an Const
i tutional
Ri ghts and
Duti es.

It
i nproves the
Comuni cati o
n Skill

It
devel ops the
Busi ness Com

muni cati on
Skil |

It gives
t he
know edge
and conmuni c
ation skill

E | earning

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NI L 15/ 06/ 2020
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA ARTS 15/ 06/ 2020
BCom COMVERCE 15/ 06/ 2020

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
164

Diploma Course

Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8940_Program_introduced_1611829543.xlsx

Conversational English 20/ 08/ 2019 15

Learning Tally - A 27/ 02/ 2020 32
certificate programre

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Par asgad kote 5
BA Shree Avaduta 6

Kal meshvar Masvam gal u
mahagavi Chul aki

BA Shree Kal i kadevi 6
Shi r sangi

BA Savadatti Kote 5

BA Hool i Deval ayagal u 6

BA Yal | anma devi devast an 5
Saundatti

BA Soci o- Econom ¢ changes 30

of Lanmbanis a case study
of Katmali Tanda

BA Bhaj ana Padagal u 5

BCom Mega Organi zed 5
Corporate Retailing

BCom A study of investnents 5
adopted by investors

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institute initiates structured feedback activity to obtain feedback from
internal and external stakeholders. The feedback is collected on various points
anal yzed and appropriate actions are taken. Feedback is collected at the end of
every senester. The | QAC conducts this process structured feedback is obtained
fromthe student, teachers, parents, and alumi on various issues by providing
and collecting formats to know the actual facts about the overall functioning
of the college and al so seeking the suggestions. The I QAC plays a vital role in
providing, collecting and analyzing the feedback. On 1-10 scal e feedback is
taken fromthe students at the end of each senester on the curriculumthey
underwent during that senester. The feedback is taken against the paraneters



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8940_Value_added_courses_1611829627.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8940_Projects_undertaken_1613040728.xlsx

report

t he campus.
process,
process,

sharing of
envi r onnment

appeal our

staff nenber.

is based on two criterions

| earni ng process Teachers Feedback- This feedback covers teaching,
approach towards the students,

feedback is taken about the |earning

punctual ity,
i nnovati ve i deas,
in the college as well
bases of the suggestions nade by the parents,
feedback is val uable for
in facilities and enmployability of our students.
to provide there sincere feedback to us though mails and
feedback i s based on the college in the devel opnent
and academ c excel |l ence al so how t he

i ntroduced. Qur
regardi ng i nprovenent
al umi
during al umi

of the student

al ummi

meet. Al umi
personality,

.e. overall

comruni cation skills,
etc.

enpl oyability,

Parent s’

i nf ormati on.

as inparting val ue-based educati on.
t he sane val ue- added courses are
us as it provides us the inputs

reconmended by the UGC and NAAC. The responses of students are anal yzed and

is conpiled. A list of suggestions nade by students regardi ng changes or
i mprovenents in syllabus they expect are discussed in staff neeting and

comuni cated to University. Suggestion Boxes are kept at different places in
The suggestions are collected and anal yzed by the conmttee of our
Thi s mechani sm serves as good source of
we know the strength and weakness of the institution Student feedback
col l ege functioning and teachi ng-

In this

| ear ni ng

On the

Vi

institution helped by the acquired the life skills Lack of adequate nunbers of
enpl oyers available at the local level the enployers’ feedback is not taken
However, we introduce add on courses to raise the enploynent opportunities for
the students Data gathered in the process is docunented, analyzed and shared
with the programand administrative staff of the institution and the action is
taken report is shared with the concerned stakehol ders. Hardcopi es of feedback
are given to each departnent each teacher participates in the discussion in the
departnental neeting about the feedback whenever feedback is not the

sati sfactory concerned the teacher is counseled by the HOD. Apart fromthis to
strengt hen the teaching stuff the teacher is advised to participate in
refresher courses, orientation courses, sem nars, workshops, conferences, etc.
The administrative staffs are allowed to participate in training prograns. The

measure is also taken to inprove the basic facilities for the students with
perm ssi on of the nmanagenent.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom COMVERCE 360 168 168
BA ARTS 720 132 132
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 300 Nill 15 Nill 15

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8940_Demand_ratio_1611829875.xlsx

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
15 15 6 6 4 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Faculty mentors play a crucial role in mentoring students, Teachers can be mentors and mentors can be
teachers. Both have a vital role in education. Students and their mentors share responsibility for ensuring
productive and rewarding mentoring relationships, both parties have a role to play in the success of mentoring.
Learner-centered education through appropriate methodologies facilitates effective learning as teaching-learning
modalities of the higher education institution are considered to be relevant for the learner group. Although it is
true that diversity of learners in respect of their background, abilities and other personal attributes will influence
the pace and extent of learning. In our college mentoring system has been introduced to establish a better and
effective student- teacher relationship and guide the students in academic matters. A teacher’s first priority may
be instruction but they can be creative and interactive in their approach. All teachers work as mentors to the
students allotted to them, students will have to go and meet their mentor atleast once in a week for mentoring the
student must feel free to confide in their mentors, their Academic problems. The main objectives of mentoring
system to adopt in our college, to help students understand the challenges and opportunities present in the
College and develop a smooth transition to campus life, ensuring regularity and punctuality of students through
consoling sessions. There are six classes in our college, more than three hundred students and fifteen full time
teachers are available in our college and the Criterion manager take the ratio of students to per teacher, on an
average twenty students are mentored by each teacher, as well the class teacher is nominated by the principal
with the help of IQAC coordinator. They are taking the responsibility of catering the needs and requirement of the
students. The grievances of the students can be redressed immediately by the principal with the help of other
staff members. The following are the major benefits from mentoring system. Every class teacher is mentoring the
student’s progress and addresses their needs. Treat them as a colleague. Explain everything they need ability
and willingness to communicate. Approachability, availability, and the ability to listen. Honesty with diplomacy.
Compassion and generousness. Helping the students to participate in co-curricular activities. Arrange special
lectures for their career and competitive exams. It helps the students to develop overall personality .In our
college the students counseling and career guidance cell has organized many lectures for their future needs.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

300 15 1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

15

15

Nill

3

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2020

DR S. C. MATHAPATI

Pri nci pal (i n-
char ge)

ACADEM C COUNCI L
VEMBER RCU BELAGAVI

View File

2.5 — Evaluation Process and Reforms



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8940_ict_tools_1611829896.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8940_e_resource_1611829904.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8940_Honours_recieved_1611829921.xlsx

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BCom BCOMVB 2019- 20 28/ 09/ 2020 12/ 10/ 2020
BA BA3 2019- 20 28/ 09/ 2020 27/ 10/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

I Internal assessnent is a crucial part of the Evaluation process. The college
has a stringent and systematic process for the evaluation of students. The
col l ege considers students, alumi and parents as val uabl e stakehol ders. The
eval uati on of students is carried out on their overall performance which
includes the internal evaluation in the formof internal exanination and
university |l evel evaluation by conducting the senester end exam nation. The
conpl ete evaluation process is as per the syllabus. Internal Assessnent
illustrates aspects of student’s progress that are not typically evaluated in

external assessnent. In our college total transparency is maintained in the
internal assessnent. The university guidelines are followed while allotting
internal marks. The inportance is given for attendance, assignnents, and

behavi or of the students. A copy of the internal marks is displayed on notice
board in every senester. A list of consolidated Internal Assessnent marks is
subm tted to the University in both hard and soft forms duly signed by Staff in-
charge, Head of the departnment and Principal. Each departnent naintains a
Mast er Regi ster of Internal Assessnent nmarks of all the students. The | A narks
registers are kept open for inspection by the University Authorities at any
time, when they visit our college. Student’s participation in different events
is also considered in the allocation of internal marks. In addition to this we
are conducted tutorial classes in which we are giving training to students to
prepare notes. The above procedure is directed by the University and
mandatorily followed by our college.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ ¢ cal endar is about the schedule of events occurring in an academ c
year. This includes termtenure, exam nation date, College activities and many
others. In a college cal endar, curricular and co-curricular activities of the

year are mentioned which help teachers as well as students to pre-plan the
activities in advance, for making a coll ege cal endar there should be a neeting

of the principal, teachers and parent-teacher association nmenbers, wherein
stock is taken of the previous year’s activities. Feedback is taken regarding
the problens and di sturbances that took place in the |ast academ c session.

Academ ¢ cal endar provides an opportunity for nore thorough exam nation of

subj ects, research assignnents, and term papers. It increases tine spent in

each course, naeking it possible to receive in depth |earning and better
opportunity for students to rebound. The college in the beginning of the
academ c year prepares the cal endar of events with the help of | QAC
coordinator. Al staff menbers are involved in the preparation of the cal endar
which is consolidated and submtted to each departnent. Throughout the year the
activities of various departments are conducted. In addition to this we conduct
extra activities connected with academ c matter. We conduct two internal tests
and the senester exam nation according to the tine table of the university. The
exam nations are conducted strictly according to the guidelines of the
university. In this examwe have one internal supervisor and one externa



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8940_Evaluation_1611829947.xlsx

super vi sor.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://kl esvsbcs. edu. i n/kl esvsbesfil es/ 3. Progran®®?0out cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BCOVB BCom COMVERCE 53 49 92. 4
BA3 BA ARTS 29 27 93
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://kl esvsbcs. edu. i n/ kl esvsbcsfil es/ Resul t %200f %?0SSS. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Intell ectual Property Conmrer ce 27/ 02/ 2020
Ri ghts
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
KPSC Dr. M B. Heggan Kar nat ak 23/ 11/ 2019 KPSC Menber
navar Gover nnent
Essay Netra JG Comer ce 16/ 10/ 2019 First Place
Competition Jambudweep Col | ege, Hubli
Hand Ball for Ladi es Team RCU, Bel agavi 26/ 10/ 2019 Second Pl ace
Worren I nter
col |l egi ate
Si ngl e Zone Ladi es Team RCU, Bel agavi 19/ 12/ 2019 Second pl ace
Yoga
Conpetition -
Wren



http://klesvsbcs.edu.in/klesvsbcsfiles/3.Program%20outcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8940_Pass_percentage_1611829967.xlsx
http://klesvsbcs.edu.in/klesvsbcsfiles/Result%20of%20SSS.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8940_Research_Fund_1611830012.xlsx

Si ngl e Zone
Yoga
Conpetition -
Men

Men Team

RCU, Bel agavi

19/ 12/ 2019

Second pl ace

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of

Center Start-up up Commencement

NI L NI L NI L NI L NI L 31/ 05/ 2020
View File

3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
02 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal KANNADA 1 4. 89
I nt ernati onal KANNADA 1 4. 33

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Soci ol ogy 1
H story 2
Kannada 3
Conmmer ce 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2019 0 NI L Ni |l
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8940_Awards_won_1611830032.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/8940_Incubation_centres_1611830043.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8940_journals_notified_on_UGC_1611830085.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8940_Books_and_Chapters_1613036554.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8940_Bibliometrics_1611830387.xlsx

excluding self | mentioned in
citation the publication
NI L NI L NI L 2019 Nill Nill NI L
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem Nill 1 1 1
nar s/ Wor kshops
Present ed 3 8 2 1
papers
Resour ce Ni |l Nill Nill 1
persons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Fl ood relief fund

activities activities
Pul se Polio Tal uka Hospital, 2 12
Programe - NSS NCC Saundat ti
Vol unt eers
Nati onal Awardee Honbale Film 12 92
Fi | m Show Producti ons,
Interaction - Bel agavi
Bel aki na Ki ndi
El ectrol Literacy Tahashi | dar 10 165
Awar eness Programe | O fice, Saundatti
ye Donati on Bel agavi District 10 250
Awar eness Programe | Saundatti Tal uka
Hospi t al
Col | ecti on of | QAC 15 220

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Pr ogr amme

Tahashi | dar

Benefited
Eye check up Camp Recogni tion Tal uka Hospital, 8
- NSS NCC Letter from THO Saundat ti
Vol unt eers
Pul se Polio Recogni tion Tal uka Hospital, 12
Programe - NSS NCC| Letter from THO Saundat ti
Vol unt eers
Vot ers Recogni tion Tahashi | dar 60
Regi stration letter from Ofice



https://assessmentonline.naac.gov.in/public/Postacc/Index/8940_Index_1611830401.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8940_Faculty_participation_1612953671.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/8940_Extension_1613037336.xlsx

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Ext ensi on Pol i ce Traffic 10 85
Activities Depart ment Awar eness
Pr ogr amre
Ext ensi on For est Sapling 15 119
Activities Depar t ment Di stribution
Abhi yan
Ext ensi on Tal uka Heal th Pul se Polio 2 12
Activities Depart nent, Programe - NSS
Saundat ti NCC Vol unt eer s
Ext ensi on Saundat ti Swat ch Bhar at 15 82
Activities Tal uka Abhi yanal5
Cor por ati on
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Pr ogr anme5

Facul ty Exchange 5

0

3

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

To
undert ake
proj ect work

To study
t he Job
Costi ng

Beej ay
| ndustries
Private Ltd.
Mache
| ndustri al
Est at e,
Bel agavi

24/ 02/ 2020

29/ 02/ 2020 5

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Food Products

process of

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Shashi S Sidnal, 18/ 03/ 2020 To study a 9



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8940_Awards_for_extension_1611830674.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8940_Students_in_extension_1613037684.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8940_Collab_activities_1611830764.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8940_Linkages_1613038196.xlsx

Private Limted,
Sani koppa

producti on
i ndustries

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
90000 1620
4.1.2 — Detaills of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroonms with W-F OR LAN Exi sting
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Yes e-lib Ful l'y 15.2 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 17587 1519159 168 22511 17755 1541670
Books
7197 492507 28 1943 7225 494450
Ref erence
Books
Journal s 8 12180 Nill Nill 8 12180
CD & 46 5717 Nill Ni Il 46 5717
Vi deo
e- Books Ni Tl Nill Nill Nill Nill Nill
e- Nill Nill Nill Nill Nill Nill
Journal s
Di gital Nill Nill Nill Nill Nill Nill
Dat abase
Li brary Nill Nill Nil I Ni |l Nill Ni |l
Aut ormat i on



https://assessmentonline.naac.gov.in/public/Postacc/MoU/8940_MoU_1611831054.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8940_augmentation_details_1611831149.xlsx

Weedi ng Nill Nill Nill Nill Nill Ni |l
(hard &
soft)

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L 15/ 06/ 2020
View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 84 1 4 2 0 4 8 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 84 1 4 2 0 4 8 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

NI L

http://ww. kl esvsbcs. edu.in/library. php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
240000 232723 90000 1620

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Col l ege since its inception has an academ ¢ anbi ence havi ng adequate need
based physical infrastructure with eco friendly, pollution free canpus spread
over 8 acres of land. The managenent has continuously supported in providing

addition of infrastructure and al so ensures the naintenance of canpus
facilities having well ventilated classroons enhanced with digital, well
equi pped and hi gh configured conputer |ab, reading roons, separate |adies room
reference sections, separate roomfor NCC, NSS, YOUTH REDCRCSS wi ng, career
gui dance and pl acenent cell, healthcare center with doctors visit schedul ed



https://assessmentonline.naac.gov.in/public/Postacc/Library/8940_Library_1611831177.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/8940_e-content_by_teachers_1611831248.xlsx
http://www.klesvsbcs.edu.in/library.php

once in a week, |anguage |ab, yoga center, I QAC cell etc. The nmanagenent has
appoi nted site engineer to |look after the tinmely nmai ntenance of civil work,
electrical work of the college with extracurricular activities. Facilities like
16 station multi gym playground for outdoor ganes |ike volley ball ground,
basket ball court, table tennis and i ndoor ganes are nade available, in
addition to this college has auditorium well equi pped conputer |ab, separate
reading roomfor girls in library, ladies hostel for students, Newspaper
readi ng stand, suggestion box ,10 notice boards etc. Separate nenial staff is
allotted for cleanliness of garden, classroons, conputer labs and library. The
col l ege nakes optimumutilizati on of physical infrastructure for addition of
new cour ses thereby ensuring the academ c excellence. To support uninterrupted
electricity supply the institution facilitated with 15KV power supply genset
and 03 KV solar system College has reprography facilities, water purifier,
cctv rain water harvesting facilities, etc. For physically challenged students
college has facilitated with ranp. The coll ege canpus is equipped with the
central library facility having nore than 25000 books, 8 journals, 6 newspaper,
and 28 Magazines. Library is equipped with OPAC system and facilitated by
I NFLI BNET N-LI ST, ILL, Academ c nmagazi nes, periodicals etc. Feedback is
coll ected every year fromstudents about |ibrary facilities, on an average 5
books of wuniversity prescribed syllabus books are issued to students each
senmester. In addition to this one general book other than text book is issued
for 3 days to interested students. The carpentry, electricity and plunbi ng work
is carried out by concerned experts allotted by the managenent/col |l ege around
the year. Overall the institution always ensures the optinmal allocation and
also utilizes the available financial resources for the proper maintenance and
upkeep the physical facilities.

http://klesvsbcs.edu.in/klesvsbcsfiles/4.Physical,%20academic%20and%20support%20facilities. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Renuka Devi 2 1600
frominstitution Endownent
Schol arshi p
Fi nanci al Support
from Ot her Sources
a) Nati onal Gover nnent 260 501160
Schol arshi p Scheme
b) I nt ernati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Pr anayana 01/ 07/ 2019 150 COLLECGE
Per sonal 15/ 07/ 2019 300 COLLEGE
Counsel I i ng and
nment ori ng
YOGA 21/ 06/ 2019 50 COLLEGE
Language | ab 16/ 10/ 2019 20 COLLEGE



http://klesvsbcs.edu.in/klesvsbcsfiles/4.Physical,%20academic%20and%20support%20facilities.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8940_Scholarships_1611831310.xlsx

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 NI L Ni I Nl Nill Nill
2020 62 62 1 1
Conpet ati ve
Exam
Coachi ng and
Counsel i ng
2020 Gur ukul 48 48 Nill Nill
Foundat i on,
Hubl i
2020 What after 72 72 Nill Nill
Degr ee?
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 4 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Gur ukul Nl Nill NI L Nl Ni |l
Foundat i on,
Hubl i
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 BA RCUB RCUB MA
2019 8 BA RCUB RCUB B. Ed
2019 3 B. Com RCUB KUD M Com
2019 1 BA RCUB KUD B. P. Ed
2019 3 BA RCUB RCUB B. Ed



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8940_Development_Schemes_1613038723.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8940_Guidance_1611831346.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/8940_Placement_1611831375.xlsx

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE Nill
GVAT Nill
CAT Nill
GRE Nill
TOFEL Nill
Civil Services 2
Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Rangol i Conpetition Col | ege 12
Mehandi Conpetition Col | ege 8
Hai rstyl e Conpetition Col | ege 10
Di sh Conpetition Col | ege 9
FI ower Arrangenent Col | ege 4
Guru Namana Col | ege 250
Fi | m Show Col | ege 60
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Nat i onal Nat i onal 1 Ni Tl 2019/ RSP Sushna M
Handbal | C B/ HBL/ 106 |ur gannavar
hanpi onshi
p
2019 Nat i onal Nat i onal 1 Nill 2019/ RSP Jyoti
Handbal | C B/ HBL/ 100 Kittur
hanpi onshi
p
Nl NI L | nt er nat Ni Il Ni Il 00 NI L
i onal
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of



https://assessmentonline.naac.gov.in/public/Postacc/Progression/8940_Progression_1611831390.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8940_Qualifying_1611831450.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8940_Activities_Organised_1611831469.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8940_awards_in_activities_1612952668.xlsx

the institution (maximum 500 words)

Institute has an active Student Council. The various Student Commttees
conprise of representatives fromall groups of students and are |ed by senior
faculty or staff nmenbers of the Institute. The Conmittees include Departnental,
Techni cal, Cultural, Social, Sports and such other Comm ttees as per the
interest of the students stepping up to take an active |eadership role. The
mai n purpose of these Committees is to ensure harnony across an anple, vibrant,
and continuous range of canpus events and activities in the course of an
academ c year. The conmmittees ensure nmaxi muminvol verrent and engagenent of al
menbers of the Institute and its respective stakehol der groups. Wrking on
these commttees instills | eadership and managenent skills anmong students. The
prom nent conmittees involving students are as follows. Students have active
representation on acadenic and admini strative bodies and comm ttees of the
Institute. Class Commttees Al programmes have class commttees for each
course that conprise of student nenbers representing nmeritorious as well as
weak students, along with faculty nmenbers nom nated by the Head of the
Departnent, other than the course teacher. The C ass Conmttees provide
feedback on all aspects of the programe and respective course. Class Conmmttee
Meetings are held regularly, at least twice in each senmester. Cultural and
Sports Committees Students have strong representations in all cultural and
sports and ganes committees and hel p in organi zati on and managenent of events.
Hostel Administration Students provide strong support in the adm nistration and
managenent of hostel affairs. Each hostel has a Captain, Vice-Captain, Mess
Committee, Cultural Conmmttee, Sports Conmittee and C eanliness Comittee.
Students nanage the entire functioning of the cooperative ness and organi ze
extra-curricular events and conpetitions throughout the year. O ganization of
Speci al Events Students organi ze, and cel ebrate the National Teachers Day, on
Sept. 5, every year by honoring retired teachers and presenting cul tural
programre, the Inter-University English and H ndi Drana Festivals, intra-
faculty and inter-faculty cultural and sports conpetitions, Shiksha D was on
Jan. 1, Founder’s Day celebrations on Jan. 31 and ot her National celebrations
that include, |ndependence Day, Republic Day, Engineers Day, Science Day and
various NSS and social service activities Magazine Comm ttee: The Saougandh
magazi ne creates a platformfor our students to how case their skills and
abilities. Be it short stories or poens, social endeavors or real-life
experiences, paintings or photographs, this commttee hel ps student unl eash
their potential to the outside world. Fostering the creativity of our students
so that they nay go onto becone good researchers, inmginative professionals and
creative designers is something that this committee aspire for. NSS committee
seeks to integrate social responsibility with personality devel opnent. These
commttees are active in organizing several extension activities |ike Tree
Pl ant ati ons, Bl ood Donati on canps, Swachcha Bharat canpaign etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Associ ation/ Chapters (registered and functional) contributes
significantly to the Devel opnment of the institution through financial and non-
financial neans during the |ast five years. The purpose of an association is to
foster a spirit of loyalty and to pronote the general, welfare of organization.
Al ummi associ ati ons exist to support the parent institutions goals, and to
strengthen the |ies between alumi, the comunity and the parent Institution
The coll ege has a registered alumi association. It conducts twi ce nmeetings in
a year. Many activities have been done by the association like felicitation to
the outstanding alumi and the final year students, financial support to the
needy students. The cash prize of Rs. 501/- to the top scorer in economcs in




BA by the alum nous Shri. L. T. Hosamani. Adv., Saundatti. Dr. Lingaraj Angadi
Principal SIMS Arts Conmerce Col | ege for Wonen Hubbal I'i, al umous of our
col | ege has deposited of Rs.25.000/-, the interest generated is given to
toppers in BA and B.Com The Shri Ananda mamani M.A, Saundatti Yallamma

Vi dansoudha Kshetra and deputy Speaker of Karnataka Assenbly is president of

Al ummi Associ ati on of our College. The support services on inportant occasions
are provided to the needy students of our college. Qur college and the Al umni
association jointly believe in creating and nmai ntaining association with its
alumi. The Alummi Association provides an interface for establishing a |ink
between the alumi, staff, and students of the institute. Qur college al umi
are currently working at various positions all over the globe and proving their
mettle in all spheres of nmanagenent. The Al ummi Association Contribution

t hrough various neans:- 1. Book Donation: Contribution by donating Books. 2.
Alummi Interaction: They are invited as resource persons at various events,
guest lectures and panel discussions. They provide inputs and share their
experiences regarding skills, recent technologies trends in corporate world,
application of know edge and corporate working culture. 3. Placenent Career

Gui dance Assistance: Alumi are working in organizations at various capacities.
They keep the faculties and the placenent officer abreast about the avail able

j ob opportunities. They assist and guide the students to crack the interviews.
They al so share their experience with the students and notivate themfor their
career devel opnment in various domains. 4. Institute Social Responsibility: CQur
Alummi in association with us are engaged in conducting social activities for
the welfare of the society through Donations in the form of Books, prize,
Chairs, Storage containers, Stationary etc. 5. Alumi Meet: W have a tradition
of inviting alumi for Annual Alumi Meet. In this nmeet the alumi get chance
to reconnect with the Alma mater and old friends. This is the best platformfor
net wor ki ng and sharing new trends and current happenings in the corporate
wor |l d. These inputs are hel pful to academ cians for shape the aspiring
students.

5.4.2 — No. of enrolled Alumni:

300

5.4.3 — Alumni contribution during the year (in Rupees) :

15050

5.4.4 — Meetings/activities organized by Alumni Association :

02

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization participation involvenment and accountability are the core
aspect of the institution. Teachers are also the part of managenment. They take
active participation in the snooth functioning of the college activities. It
i ncl udes Local CGoverning Body, Principal, Departnent HoD, Teachers and office
staff. Al the staff obeys the orders of the higher authority and help in
deci si on maki ng. There are various associations and commttees to co-ordinate
the Co-Curricular and extra Curricular activities of the college. O her units
Iike Sports, NCC, NSS Library have the operational autonony and students are
al so involved in decision nmaki ng process.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

Curriculumplays a vital role in
hi gher education. Since our college is
affiliated to Rani Channanma Univeri sty
Bel gaum The col | ege inpl enents
syl | abus desi gned by the university and
sees the needs of the students. The
Vi sion, Mssion and bjectives of the
institution are comuni cated through
col | ege website: kl esvsbcs. edu. i n,
pr ospect us, st udent s handbook, etc. For
the Effective translation of
curriculum college has facilitated
with well equipped classroons, full
fl edged resourceful library, free
i nternet connectivity, Inflibnet and N
List Facility etc,. Teachers involved
i n conducting acadenic tours, project
wor ks, and industrial visits and
organi ze various acadenic rel ated
wor kshops, semi nars and conferences.
College is also involved in faculty
exchange programes.

Teachi ng and Lear ni ng

The teaching | earning process is
facilitated through qualified, trained
and experienced faculty Apart from
class roomteaching, students are
encouraged to use library and internet
facilities. Teaching plans are required
for semester. These get verified and
checked at different stages in
accordance with syllabus and Schene of
exam nation given by Rani Channanma
Uni versity Bel gavi. The teaching and
| earning process is reviewed by head of
the Departnents fromthe concerned
Teaching faculty and Feedback is
communi cated. Qur col |l ege has adopt ed
foll owi ng Methods inpart know edge to
students. ¢ Chal k and TALK METHOD -
Sem nars + Paper presentation ¢ Quiz -
Spot Tal k Programme ¢ Creative Witing
e Interactive Sessions ¢ Field Trips
and Industrial Visits

Exam nati on and Eval uati on

Exam nati on and Eval uati on W believe
that exam nation and the eval uati on.
The policy is an integral part of
| earni ng process during the progression
of course. The college follows the
scheme of university exam nation
Continues internal Assessnents are
conducted regul arly. The schedul e of
i nternal exam nations is nade known to
the students in the begi nning of the




year through the coll ege cal endar and
Noti ce board. Internal exam nation
schedul e is prepared by the Exam nation
conm ttee of the Institution. Test for
each class is conducted during 8th and
12t h week of each senester and
assignnents are given to each student
as per the requirenents of the
exam nation systemlaid down by the
University. 1st test is conducted for
20 marks and 2nd test is conducted for
40 Marks and Internal Assessment marks
that are awarded by the teachers are
submtted to the university at the end
of each senester.

Research and Devel oprent

Research has been considered as
i mportant integral part of the academc
endovi ours in our college. Research and
Devel opnent Qur institution gives
i nportance to research and devel opnent
for our teachers and students. W
provide the TA and Registration fees to
the students to participate and present
the research papers in workshops and
sem nars. And we provide OD facility to
the teaching staff tor attending and
presenting research papers.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Provi dence college library plays a
vital role in the Iife of the students
by being a center of the learning in
t he campus. The books for academ cs,
| earning and references are extensively
made available to them Qur library is
fully automated with the nodern lib
aut omat i on software OPAC cat al ogue
search is available. INFLIBNET N LIST
are available to access E-Journals and
digital books. Acadeni c nagazi nes,
periodicals, are also available to the
library users. Infrastructure /
Instrunentation College has green eco
friendly pollution free canpus spread
over 8 acres of land. The college is
situated in the mdst of the town.
Institution has well ventilated cl ass
roons. Infrastructure of the college
enhanced with digital class roons, well
equi pped and hi gh configured conputer
| aboratory, reading room separate
Ladi es roons, reference sections, and
separate room for NCC, NSS Red Cross
W ng, career Guidance and pl acenent
Cell, Health Center, and | QAC/ NAAC
O fice. For the extracurricular
activities, facilities Iike 16 station
Multi gym play ground for outdoor

ganmes, volley ball ground Basket bal




Court,

Tabl e tennis and i ndoor

ganmes

are avail abl e.

Human Resource Managenent

successf ul
as its people,

regul arly.

2. Al umi

Hurmman Resour ce Management A
organi zation is only as good
and HRM pl ays a critical
role in ensuring an organi zati on has
the right people for success.
col l ege HRM pl ays very cruci al
i ncl udes various areas which wll
include 1. W& Conducts parents mneeting
neetings are
conducted. Faculty nenbers are
encouraged to attend the seninars,
conference and Wor kshops.
Admini strative staffs are highly
notivated to seninars,
Wor kshops.

I n our
role. It

conf erence and

I ndustry Interaction / Collaboration

The World Al ummi

Bel | ubbi

Industry Interaction / Collaboration

Net wor k pvt. Ltd.

Bangal ore made MOU with KLE' s S. V. S.

Arts and Conmerce Col |l ege,
Saundatti .

(VAN)

Adm ssion of Students

first serve.

Admi ssion Comrittee is franed
consi sting of staff and are enpowered
to take a keen interest and care in the

adm ssion process. 1.
adm tted on the basis of first cone
2. Students of Arts are
gui ded to take proper conbination
subj ects during adm ssi on.

Students are

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

O fice automation is done through
which we are able to produce staff and

students details

Adm ni strati on

Kl e e-governance software

Fi nance and Accounts

HRVSE

St udent Admi ssion and Support

Subni ssion of adnission forns is

carried out online

Exam nati on

Submi ssi on of exam nation (oasis)
Fornms are carried out online.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 6 Sem nar, Vari ous 12000
Wor kshop and I nstitutions
Conf er ences




View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff du

ring the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Ni | Sel f 30 15
Managenent |05/ 03/2020 [05/03/2020
to Enhance
Admi ni stra
tion
2020 NAAC Ni | 25 5
Cui del i nes 13/ 03/ 2020 |13/ 03/ 2020
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Loan facility under
Enpl oyees Coop Credit
Soci ety, Saundatti

Tenporary Teaching staff

Soci et y,

Tenporary NonTeachi ng
staff Loan facility under
Enpl oyees Coop Credit

Saundatti

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Facul ty 1 14/ 05/ 2020 20/ 05/ 2020 7
devel opnent
Pr ogr amme
Facul ty 1 01/ 05/ 2020 02/ 05/ 2020 2
Devel opnent
Pr ogr amme
Facul ty 3 08/ 06/ 2020 18/ 06/ 2020 10
Devel opnent
Pr ogr amre
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
3 Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
ESI Facility for ESI Facility for Vai dhyashree Heal th

Care Service

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8940_Faculty_Emp_1611832251.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8940_Development_training_programmes_1613039488.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8940_Training_Programmes_1611832362.xlsx

Every six nmonths institution conducts internal audit and every year CA conducts

Audit. Transparency is maintained in the accounts of the college. They conduct

audit in accordance with auditing standards. Qur responsibility is to express
opi nions on these financial statenents based on our audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Dr. M B. Heggannavar 10000 Uni versity Rank Hol ders
View File

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Private No NI L
Agency
Adm nistrative Yes KLE Soci ety Yes KLE Soci ety

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent Teacher Association Meetings conducted twice a year. 2. W take the
feedback fromthem 3. W take the suggestions fromthe parents for the
Devel opnent of our coll ege.

6.5.3 — Development programmes for support staff (at least three)

1. ESI Facility for Tenporary Non Teaching staff 2. Loan facility under
Enpl oyees Co op Credit Society, Saundatti 3. Leave facility.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Conduct of Sem nars/workshops/conferences. 2. Coaching classes for
conpetitive Exam nations. 3. Conduct of Zonal Level Sports.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 17/ 08/ 2019 17/ 08/ 2019 17/ 08/ 2019 130
Oientation
Pr ogr amre
2019 I nagur al 20/ 08/ 2019 20/ 08/ 2019 20/ 08/ 2019 250
Pr ogr amme
Sadbhavana



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/8940_Funds_or_Grants_1611832381.xlsx

D vas

2019

Grish
Kar nad Nudi
Namana

24/ 08/ 2019

24/ 08/ 2019

24/ 08/ 2019

50

2019

Eye
Donati on
Awar eness
progr ame

28/ 08/ 2019

28/ 08/ 2019

28/ 08/ 2019

150

2019

Pr ogr amre
on Chi cago
Speech i of
Vi vekananda

16/ 09/ 2019

16/ 09/ 2019

16/ 09/ 2019

120

2019

A D Shroff
El ocuti on
Conpetition

26/ 09/ 2019

26/ 09/ 2019

26/ 09/ 2019

11

2019

Bel | ubbi
Jayanti

01/10/ 2019

01/ 10/ 2019

01/ 10/ 2019

250

2019

Eco-cl ub
Jatha in the
Town- Envi r on

nment al ban
on plastic

09/ 10/ 2019

09/ 10/ 2019

09/ 10/ 2019

120

2020

VWor kshop
on
conmpetitive
Exam by TI ME
I AS and KAS
Acadeny

20/ 01/ 2020

20/ 01/ 2020

20/ 01/ 2020

80

2020

Vot ers Day
function

24/ 01/ 2020

24/ 01/ 2020

24/ 01/ 2020

150

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
St op 04/ 02/ 2020 04/ 02/ 2020 180 40
foeticide

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

SOLAR ENERGY

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift No Ni |l



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8940_Quality_Initiatives_B_1612957170.xlsx

Ranp/ Rai | s Yes Nill
Braille No Ni |
Software/facilities
Rest Roons Yes 219
Scri bes for exam nation No Ni |
Speci al skill No Ni |
devel opnment for
differently abl ed
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 20/ 01/ 2 88 Change 315
020 in the St udent s
col | ege
tinme
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr ospect us

25/ 06/ 2019

It is very essenti al
for the freshers because
it includes the
sl ogan, vi si on, m ssion
and goal s and objectives
of the college. It gives
the brief introductory
about the college and the
facilities which are
availed to the students.
The academi c cocurricul ar
activities, the
schol arshi ps are
included. In this
prospectus there are
general guidelines to be
foll owed by the students.
There is the list of the
conbi nations in various
semesters. It helps the
students to foll ow
disciplinary rules. It
gi ves overall information
about NCC, NSS, Library,
Red Cross,

i nfrastructure,
schol arshi ps, Computer
Lab, Language



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8940_Inclusion_1611832583.xlsx

Lab, Gynkhana and al so
about the teaching and
non teaching staff.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 50
Shri mant 01/ 10/ 2019 01/ 10/ 2019 320

Vi rupakshappa
Shant veer appanna
Bel | ubbi Jayanti

Daanaveer a 10/ 01/ 2020 10/ 01/ 2020 400
Shi rasangi Li ngar aj
Jayant i
Swanmi Vi vel anand 12/ 01/ 2020 12/ 01/ 2020 450
Jayant i
Republ i c Day 26/ 01/ 2020 26/ 01/ 2020 110
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Sol ar ener gy

Green garden

Rai n wat er harvesting

Ban of plastic

Wearing nmask i s mandatory

Separate parking facility

Ban of Tobacco

Sapling plantation by students

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice - | Tree Plantation Goal: Awareness about environnent protection
to the public and students through plantation of trees. Increasing forest
cover. Helping to reduce green house gasses and fight climte change. |nproving
the quality of the natural environnent. Inproving water quality in our streamns
and ponds. bjectives: Intinmate different purpose of trees plantation. To
reduce global warming effect. Trees are vital. As the biggest plants on the
pl anet. They give us oxygen, store carbon, stabilize the soil. Trees provide
food, protect the |land, help us breathe, trees encourage biodiversity. Trees
conserve water. Trees inprove nmental health. Context: To create awareness and
concern towards environmental protection. Mdire than 50 students partici pated
wi th eagerness and self confidence in this event. The practice: After creating
awar eness towards environnental protection. Students and public to experinmental
protection towards environment. The outcone of this activity is to create
awar eness by students to the public about environment protection. Be part of
our awareness canpaigns to | et people know the inportance of planting trees.
Planted wi th invol venent, volunteers of 50 nenbers. Evidence of success: To
i nculcate the practice of social balance anong the students and society .to
devel op scientific ideas anong students. To provide classification of variety
of trees. Problens encountered and resources required: Scarcity of space for
pl antati on of trees due to spaci ous gardening. Scarcity of water. Lack of



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8940_promotion_activities_1611832601.xlsx

concern towards environment. Lack of mineral recycling and nutrients.

Restricted root space. Best Practice-Il Pranayam Goal: The practice of
Pranayama will bring breathing control in students. Breathing exercises control
over the Prana (vital life-force) while Prana can be understood as the source

and cause of novenent in our students breathing. The whol e concept of Pranayana
is based on the link between breath and nmind. Breath is said to be the vehicle
of mnd. Wen the breath is slow and deep, the mind stays in its calmstate
that helps to stressless life style and al so increases the |ife span.
bj ectives: It enables the student to nmaintain good nental health. It
integrates noral values in students. It inproves students breathing capacity.
Diverts mnd frombad to good habits. It devel ops study m nd, strong will power
and sound judgenent. Context: Weekly 5 days we neke students to practice
pranayama in the norning from9:30 to 9:50. It inproves students’
concentration. The Practice: The practice of pranayana nmakes one energetic,
ent husi astic, calner and positive. Such a state of m nd hel ps students in
maki ng better decisions, having nental strength when dealing with adversities
and feeling happier. Evidence of Success: Qur Physical Education Director
gui des the students to practice the pranayama. It inplied in increasing the
breat hi ng capacity of students and inproved nental health that automatically
shows the progress in study. Problems Encountered and Resources Required: No
such maj or problens were encountered. But in the initial stage students faced
m nor problenms like tiredness and | aziness but |ater due to the yoga advant ages
on nmental and physical health it generated nore interest in the students. It
has changed in their behavior in devel oping positive attitude.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. kl esvsbcs. edu. i n/ bestpracti ces. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur college primarily focuses on the devel opment of the noral capabilities of
the student teachers along with academ cs. Moral |eadership is inculcated anbong
the students by sharing the core values and constantly relating our words and
actions to the vision and mission of the institution. In order to devel op the
capability there is a need for unity of purpose, unity of vision, unity of
t hought and unity of action. Through various orientation programes, special
| ectures, teaching-Ilearning sessions we make students nore informative that in
turn helps to be know edgeable in this conpetitive world. W conduct in-house
sem nars, group discussions, essay, elocution and quiz conpetitions. To nake
students ready we conduct programmes |ike Read a book, Get a pen and book
analysis that is to read a book and analyze it and nmake a wite up which is to
be discussed in the classroomfor every student. W notivate the students to
participate in various sport events and also informthe students about the
benefits of sport quota that helps themin future job opportunities. CQur
college vision is to nould individual personality and strengthen the nation.
The mission of this institution is to provide all the students a conprehensive
preparation for life. This life training is given to the students through
various programres. The conponents of this life training programe are: 1.Mra
training 2.Social values and national consciousness 3. Personality devel opnent
programe 4.Fine arts in the service of character building (dance,dram, music
etc..) 5.Meditation 6.Yoga 7.Field visit (study tours)

Provide the weblink of the institution

http://kl esvsbcs. edu. i n/vi sion. php



http://www.klesvsbcs.edu.in/bestpractices.php
http://klesvsbcs.edu.in/vision.php

8.Future Plans of Actions for Next Academic Year

1. National and International sem nar and workshop. 2. University team gane
selection 3. Field visits 4. Conpetitive examtraining programme 5. DIP training
programe 6. Personality devel opnment programmes 7. MoUs 8. | PR Wbrkshop 9. To
arrange progranmmes on environnmental consciousness and gender sensitization 10.
Nati onal Integration programes
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